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We live in a time where corporate responsibility goes beyond the mere economic performance 

of a globally operating company. As a leader in innovative technologies, we are aware of the 

important role we play in driving positive social and environmental change for humans all 

around the globe.  

 

Our self-imposed core values of Dassault Systemes Deutschland GmbH have always been 

built on integrity, innovation and commitment in all areas. Today, we are going one step further 

by emphasizing our commitment towards upholding human rights and protecting our 

environment through this Declaration on Human Rights and Environment.  

 

Our commitment to the preservation of human rights and the protection of our environment 

plays an important role in our daily business and remains our core value. We recognize the 

uniqueness and dignity of every individual and are committed to creating working conditions 

based on fairness, non-discrimination and equal opportunities. We therefore strive to ensure 

that our business activities do not promote human rights violations or exploitation of people 

and our environment.  

 

 

 

Sabine Scheunert 

Managing Director 

Dassault Systemes Deutschland GmbH
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1. Our Commitment to the preservation of human rights 

and the environment 
 

In awareness of our corporate responsibility to respect human rights and the environmental 

protection, we are committed to respecting and improving these both in our own business 

activities and in our global supply and value chains. Moreover, we enable affected persons to 

access remedy. In pursuit of these goals, we align our business activities with the 

internationally recognized United Nations Guiding Principles on Business and Human Rights. 

In doing so, we implement the requirements of the National Action Plan on Business and 

Human Rights. 

As stated in our Code of Business Conduct and Corporate Social Responsibility Principles, 

our business activities are guided by international standards.  These include in particular, the 

United Nations Declaration of Human Rights, the International Labour Organization's 

Declaration on Fundamental Principles and Rights at Work, the OECD Guidelines for 

Multinational Enterprises as well as the United Nations Convention on the Rights of the Child. 

We therefore particularly oppose the following:  

• Child labour, 

• Forced Labour,  

• Any forms of slavery,  

• Failure to comply with occupational health and safety standards,  

• Disregard for freedom of association,  

• Discrimination and violations against the equality of employees,  

• Withholding appropriate remuneration for work performance 

• Human rights violations due to environmental degradation, disregard of land rights, 

• Violence by private and public security forces, 

• Harmful soil changes, 

• Water pollution, 

• Air pollution, 

• Harmful noise emissions, 

• Excessive water consumption that harms natural resources,  

• Prohibited use of mercury in manufacturing processes,  

• Violation of the prohibition or restriction of the production and use of so-called persistent 
organic substances and industrial chemicals, 

• Violation of the requirement to minimise the transboundary movement of hazardous waste 
and environmentally sound disposal close to the place of origin. 

https://www.3ds.com/sites/default/files/2021-11/code-of-business-conduct-english.pdf
https://www.3ds.com/sites/default/files/2021-11/csr-principles-en-27-11-2018.pdf
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2. Due Diligence Obligations and Measures 
 

For us, respect and furtherance of human rights and the protection of the environment is an 

ongoing process and thus requires ongoing action. In order to ensure respect for and the 

promotion of human rights and the environment, we have anchored due diligence processes 

as an integral part both within our organization and in our relationships with our business 

partners. 

In order to live up to our responsibility for respecting human rights and environment, we rely 

on the interplay of different measures.  The aim is to protect the (potentially) affected persons 

and prevent or at least minimise adverse effects on them. Accordingly, we have established 

standardized processes. 

The implementation of our human rights and environmental due diligence obligations is 

constantly reviewed and continuously developed in line with the changing global context, as 

well as the nature, size and structure of our company. 

Responsibilities 

We have defined clear responsibilities in our company for exercising and complying with our 

human rights and environmental due diligence obligations. Our management, as the highest 

management level, is responsible for respecting human rights in our business activities as well 

as in the upstream and downstream value chain. Regular and ad hoc internal reporting to this 

body on the results of the continuous risk management relevant to human rights and the 

environment, information from our complaints mechanisms and information on the 

effectiveness of our remedial and preventive measures as well as complaints procedures 

ensures that informed company decisions can always be made. A human rights team 

consisting of members from various departments (especially the legal department and the 

purchasing) is responsible for the operational implementation of the human rights and 

environmental due diligence processes. 

Training 

We consider it an important part of our due diligence obligations to sensitize our employees 

to respect human rights, and the environment and to provide them with the necessary 

expertise for the effective implementation of human rights and environmental due diligence 

processes.  

Contractual Obligations 

Our sourcing strategies and purchasing practices form the basis for the responsible 

management of our supply chains. As a matter of principle, our (potential) suppliers are 

reviewed by way of an internal process, where their compliance with the requirements of the 

LkSG is assessed as part of the risk analysis. In addition, we oblige our suppliers in case of 

identified risks to comply with our or equivalent human rights and environmental standards. 

Last but not least, through long-term cooperation and relationships with our suppliers, we 

increase the willingness to comply with existing standards and to further develop future ones. 

Complaint System 
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We operate a complaint system that provides a confidential communication channel for 

internal and external stakeholders, as well as all potentially affected parties worldwide. 

Through this channel possible violations of human rights as well as environmental violations 

may be reported. Our complaints procedure is regulated according to clear rules of procedure, 

promotes transparency, governs accountability and additionally offers the opportunity, if 

necessary, to bring about remedial action. 

Further information on this complaints system can be found in the Rules of Complaints 

Procedure here. 

Remedial Measures 

In the event that we, as a company, have directly caused the violation of human rights or the 

laws on the protection of the environment, we work as quickly as possible towards stopping 

the causative business activities or to make them compliant with human rights and the laws 

on the protection of the environment. 

If our employees behave in a way that is incompatible with human rights or the laws on the 

protection of the environment, appropriate remedial actions will be initiated. In the event that 

our business activities contribute to or are indirectly associated with potential or actual 

violations of human rights or laws on the protection of the environment, we will endeavor to 

contribute to appropriate remediation and timely redress to the affected person(s) by the 

responsible bodies. If we have a well-founded suspicion or concrete indication of possible 

human rights and environment related violations in our company or along our upstream or 

downstream value chain, we investigate this carefully and consistently. Depending on the 

severity of the violation, we reserve the right to respond appropriately in connection with our 

business partners. These range from requesting immediate remedy of the violation through 

taking legal action to terminating the business relationship. Regardless of the foregoing, we 

are working towards making amends for the violation. 

Review of efficacy 

We review at least once annually and, on a case-by-case basis, how effective our measures 

are in preventing or respectively mitigating adverse human rights and environmental impacts. 

We also check whether our human rights and environment related specifications are being 

met.  

Within our company, all reports of potential human rights or environment violations are 

investigated. In our value chain, we assess the effectiveness of our measures by monitoring 

the results of our continuous analysis of human rights and environment related risks and 

impacts to, if necessary, bring about improvement to the measures. In addition, we conduct 

risk-based audits of our direct suppliers, e.g., in the form of document reviews, online 

assessments and, if needed, on-site inspections. 

 

 

 

 

https://www.3ds.com/assets/invest/2023-12/rules-complaints-procedure-en.pdf
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3. Relevant topics and potentially concerned group of 

persons 
 

Although, the tool supporting our risk management process has identified certain risks for the 

2025 reporting period, these risks could be refuted and were mitigated. These was achieved, 

for example, by strict regulations for the respective risk in the respective jurisdiction. In 

addition, risks could be mitigated or reduced through further investigations or preventive 

measures. 

Based on the aforementioned risk analysis, we focus our LkSG due diligence processes in 

particular on certain human rights issues. We have identified the following issues as material 

for our company: 

• Discrimination 

• Moral or psychological harassment  

• Sexual harassment or sexist behaviors 

In particular, applicants, trainees, employees, subcontractors and self-employed people are 

the focus of our attention. 

4. Risk Management 
 

We, as a company, consider it part of our duty of care to identify and to minimise potentially 

and actually adverse human rights or environmental risks and the impacts of our business 

activities on people along the entire value chain. Our risk management is therefore a central 

process in order to meet our high standards regarding human rights and environmental 

protection. With the help of an established management process, we identify and evaluate the 

relevant human rights or environmental issues, potential victims of our business activities as 

well as our direct and indirect business relationships. In doing so, we also take into account 

human rights and environment related criticism from third parties as well as the incidents 

reported to us. The analysis of human rights and environment related risks and impacts is 

updated annually as well as on an ad hoc basis in particular in the event of significant changes 

in the company's profile or business activities. 
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5. Expectations on employees and our suppliers 
 

This Declaration on Human Rights and Environment applies to all employees of Dassault 

Systemes Deutschland GmbH. We therefore expect from our employees to comply with the 

principles set out herein when performing their employment activities at Dassault Systemes 

Deutschland GmbH. Likewise, they are encouraged to report any (potential) violations of 

human rights or the laws on the protection of environment via the complaints system. 

Additionally, our sourcing strategies and purchasing practices include the responsible 

management of our supply chains. As a matter of principle, we expect our employees to 

comply with human rights and the laws on the protection of environment. At the same time, 

our employees are always encouraged to report any (potential) violation of human rights or 

the laws on the protection of environment via complaints system.  
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