MNOJIMTUKA KOHOUJIEHIIUAJIBHOCTH
I'PYIIIBI DASSAULT SYSTEMES
B OTHOLIEHUH
JIMYHbIX JTAHHBIX KAHAUJIATOB

DASSAULT SYSTEMES GROUP

PRIVACY POLICY

FOR APPLICANTS

In the course of its business, Dass:
Systémes and its subsidiaries (collectivé
“3DS”) collect Personal Data (as defin
below) from applicants.

As 3DS is committed to protecting tk
privacy of the information collected, th
Privacy Policy (the “Policy”) sets forth th
principles and guidelines governing t
protection of the Personal Data processe

The purpose of this Policy is to |
applicants know how 3DS collects and u
their Personal Data and how they ¢
control its use.

It is 3DS policy to abide by applicab
legislation and regulations, including b
not limited to the European Directiy
95/46/C on personal data and priva
protection and national provisions adop
pursuant to this Directive.

At pamMkax CBOEH JEATETLHOCTH KOMIIAHUS
2flacco  Cuctem uW  ee  J0YCpHHE
edpeanpustust  (rpymnmoBoe  0003HAYCHHE
"3DS") cobuparoT JHYHBIC  JIaHHBIC
(cormacHo OTIPEICIIEHUIO HIKE)
KaH/IH1aTOB.

n€lockonbky 3DS nmMeer o0s3aTenbCTBA MO

igamuTe coOpaHHOM uHpOpMaIINH,
eHacrosmas ITomuTHka
heoH M IEHIIMATEHOCTH (manee
dIlonuTrka") ONUCHIBACT NPUHIMIBI U
NpaBuUIIa, COTJIACHO KOTOPBIM
OCYILIECTBIISACTCS  3alllUTa  COOpPaHHBIX

JINYHBIX TaHHEIX.

eflanHas MONMTHKA HMEET IENbI0 JaTh
S@SHAMIAaTaM IIOHATb, Kak uMeHHo 3DS
aoupaeT W UCHOIB3yeT uX JInyHbIC
JaHHBIC ¥ KaKWe BO3MOXKHOCTH €CTh Y HHX
JUISE KOHTPOJI HCIIOJIb30BAaHHS TaKOBOMU
uHpOpMaLIUH.

| 8SDS o06s3aHa  coOMIOATH MPHUMEHUMOE
WaKOHOIATEIbCTBO W HOPMBI, BKJIOYas,
a@romumo tpouero, Jupekrusy EC 95/46C
\GQy  3alIMTe  paB  YacTHBIX  JIHI]
lehMEHUTEIPHO K 00pabOTKEe JIMYHBIX
JIAHHBIX, & TaK)Ke HAIlMOHAIbHBIC HOPMBI,
NPUHITBIE B COOTBETCTBHHM C JaHHOW
JAPEKTUBOM.




1. SCOPE OF THISPoLICY

This Policy applies to the Personal D
provided to 3DS by applicants through t
application process.

Personal data ("Personal Data") means
information relating to an identified ¢
identifiable person. An identifiable pers
is a person who can be identified, direg
or indirectly, in particular by reference

an identification number or to one or mg
factors specific to the person.

2. DATA COLLECTED AND PURPOSES

In the course of the recruitment proce
3DS requires applicants to provi
Personal Data that may vary depending

1. OBJIACTh TIPUMEHEHUS HACTOSIIENA
IHoauTUKHU

ata

hdacrosmas [lonmuthka nDpuMeHMMa K
JIMuHBIM TaHHBIM, KOTOpBIe codupaer 3DS
IIPU MOJIYYE€HUH 3asBIICHUN OT KaHIUAATOB.
any

yJluuneie  gadHbie  (manee  "JIudmble
HAAHHBIC") 3T0 Inobas wHOpMaIuS,
tiyTHOCSIIAsICS. K JIUILY, JITYHOCTH KOTOPOTO
t(yCTAaHOBJIEHA I MOXET OBITh
rgcTaHoBieHa. JIMilo, JTUYHOCTH KOTOPOIO
MOXKET 6I:ITB YCTAHOBJICHA, ABJIACTCSA
JUIIOM, KOTOpOE MO>KHO
UICHTU(PHUIIUPOBATH HAIpsAMYIO WA
KOCBEHHO, B YacCTHOCTH - IIOCPEICTBOM
HUCITIOJIB30BaHUA I/II[eHTI/I(l)I/IKaI_[I/IOHHOFO
HOMEpa WJIH OJHOTO WIH HECKOJIbKHUX
IPYTUX UACHTU(DUKATOPOB.

2. CBOP JAHHBIX U ITPECJIEYEMBIE
LEJIA

&k mpoliecce Haiima Ha paboty 3DStpebyer
jQT KaHAuAaTOB MPCAOCTABUTH JIngnnie
AAHHBIC (XapaKTep KOTOPBIX MOXKET ObITh

the country, in order to comply withPa3HbIM B 3aBUCHMOCTH OT CTpaHbl) B

applicable employment laws. Subject
applicable law, Personal Data collect
may include:

personal descriptors (gender, nar
date of birth, place of birth, addres
email, address, etc.),

employment
(employment
expertise,
evaluations,
etc.)
education information (education
background, diplomas, etc.), and
any other Personal Data as may
relevant for the purposes lists
below.

informatior
history, areas

reference interview

job type preference

t@CIsIX COOJNIIOIEHHUS MECTHOTO TPYZOBOIO
g@KoHomaTenbCcTBa. byayun mnpeamerom
MIPUMEHUMOT0 3aKOHOAATENbCTBA, JIMUHbBIE
NEAHHBIE MOTYT BKJIIOYATh B CEOSL:

55, - TIEPCOHANBHBIE  MIECHTU(DHKATOPHI
(moJ1, UMs1, 1aTa ¥ MECTO POXKICHHUS,

) IIOYTOBBIN azapec, azpec

of AJIEKTPOHHOM TOYTHI U T. 1.),

»s, - HMH(OpMANMIO O 3aHATOCTH (OMBIT

S, paboTHI, crernraaIn3anus,
MPEIOYTEHUSI OTHOCHTEIBHO THIIA

al paboTHI, OLICHKU paboTHI,
PEKOMEHIAINH H T. 1I.),

be - CBEACHHUS 00 o0pa3oBaHUH

X (nmerormeecst obpasoBanmue,

JUIUIOMBI U T. [1.),
ar00bie  apyrue JIMdHBIC JTaHHBIE,




In all cases, however, the Personal Data KOTOpBIE MOT'YT TIOTPEOOBATHCS IS
requested is limited to data necessary tothe  moctmwxkenus 1enei, yKa3aHHBIX
purposes of conducting the recruitment HIDKE.
and/or processing on-going hiring (it being
understood that applicants may choose Tem He MeHee, BO Bcex ciaydasx 00beM
provide 3DS with additional Personal DatsanporeHHbIx JInaHbIxX JTAHHBIX
on a voluntary basis) and in particular: | orpann4yrBaeTcsi UCKJIIOUYUTEIBHO IEIAMH,
- Evaluate applicants and find thens JTOCTHKEHUS KOTOPBIX OHHU
best talents for the vacancies |ofeoOxomumbel  (mpoBeseHWEe — mpolecca
positions with 3DS HaiiMa wu/unm oOpabotka 3asBieHus). Ilo
- Manage the recruitment sources | ymoir4anuto HpearoaracTes, 49TO0
- background checks KaHIUAT MOXKET peI0CTaBHUTh
- government reporting JIOTIOJTHUTEIIBHBIE JTaHHBbIE Ha
noOpoBosibHOM  ocHOBe. llenmu  cbopa
MAHHBIX KaHIUIATOB BKIIIOYAIOT B ce0s
CIIeIyIonIee:
- OmneHka KaHIUAATOB H  TOWCK
HAMJTYYILUX KaHuIaTyp 151
pabots! B 3DS.
- anaBneHHe HUCTOYHHUKaAMHU
UHOpPMALIUHU TIPU HaliMe
- IIpoBepka ouorpaduyecKux
JTaHHBIX
- CocraBiieHue OTUYETHOCTHU JJIsA
TOCCTPYKTYP.
3. PERSONAL DATA PROCESSING AND 3. OBPABOTKA JIMYHBIX IAHHBIX U CPOK
STORAGE TERM UX XPAHEHUS
Processing of Personal Data includes usirf@gpatorka JIM4HBIX NaHHBIX BKJIIOYACT B
storing, recording, transferring, adaptingeds wux wucnojab30OBaHHE, XpaHEHHE,
summarizing, amending, sharing anchmnuce, nepeaauy, U3MEHEHHE,
destroying Personal Data as necess@kgioMupoBaHHe, MPaBKy, COBMECTHOEC
under the circumstances or as otherwisens3oBanue 51 YHHUYTOXCHUE, B
required by law. 3DS may require originalaBucumMocTi OT TOro OOCTOSTEILCTB HJIH
documents containing Personal Data thgicOoBanmii  3akoHomatenbctBa.  3DS
verify — employment  eligibility = and moxxer  morpeboBaTh  OpHUTHHAIBHBIX
identification, which information may benoxymenTos, HOTBEPKIAIOIINX
processed in the same manner. PEI0CTaBICHHYIO uHPOPMAIIHIO
KaCaTeJIbHO 3aHATOCTHU U I/I,Z[GHTI/I(I)I/IKaI_II/II/I -
3DS will not process Personal Data in gannbie TaKuX JOKYMECHTOB

way that is incompatible with the purposesbpabarsiBatorcst TeM ke criocodoMm.
for which it has been collected. To the

extent necessary for those purposes,

BBS ne oOpabarbiBaeT JIuuHBIE HaHHBIE

will take reasonable steps to ensure thaiocoGamu, KOTOpBIE HE COOTBETCTBYIOT




Personal Data is relevant for its intend

use, accurate, complete and current.

All Personal Data that has been collec

will be stored for a limited duration that
relevant to the purpose of such collect
and for so long as required by applica
law.

4., DISCLOSURE AND TRANSFER OF
PERSONAL DATA

As a global company, 3DS is able

eCTIKECHUIO 1eJIeH, paau JIOCTHIKCHHUSI
KOTOPBIX 3TH JaHHBIC ObLIH coOpanbl. 3DS
MPUHUMAET BCE pa3yMHBIC MEPHI JIJISl TOTO,
tedoObI rapaHTHPOBaTH, YTO HHOOPMAIIHS
ISIOIXOMAT Ui MPEAIOIaraeMoro crocooa
GI® WCIOJB30BaHMSA, a TaKXKe 4YTO OHa
blsisiercss TOYHOM, MCUYCPIBIBAIONICH W
aKTyaJIbHOM.

Bce coOpannbie JInuHbIe TaHHBIE XPAHSITCS
B TEUEHHUE OrPAHUYCHHOTO IEpHoja
BpPEMEHH, HEOOXOAUMOTO JUIsl TOCTHKEHUS
eI, pad KOTOPOW OHU OBLIM COOpaHEHI, a
TaKKe nepuo/a, TpedyeMoro
COOTBETCTBYIOIIUM 3aKOHOAATEITLCTBOM.

4, PackpwbiTHe 1 nepenaya JInuHbIx
JAHHBIX

Bynyun mexnyHapogHoi kommnanueid, 3DS
t@oXeT HCHoIb30BaTh TEXHOJIOTHUECKHE

leverage technology to efficiently managepencrsa ans s¢dextuBHOrO yrnpanieHus

Personal Data and obtain candid

applications online throughout its glohalasenenus

operations. 3DS may provide access
Personal Data to 3DS personnel in ot
countries for the above purposes. This

involve the transfer of Personal Data in 3
outside the applicants’ country. It mig
also be necessary to disclose Personal

to suppliers, contractors or service age

af&uHpIMM  JAaHHBIMM U TPUHHUMATh
KaHIUOAaTOB  OHJIAMH. B
termeykazanaplx  1ensx 3DS moxer
hepenocTaBUTh JOCTYIl K  IOJyYCHHBIM
VillnaHBIM JTaHHBIM COTpYIHUKAM,
\NchxonsumMcss B JIPYrHX CTpaHax. ITo
htionpazymeBaet nepenady JIMUHBIX JaHHBIX
Data  mnpenensl  cTpaHbl  IpeObIBaHHS

nsanumara. Takke MOXKET MOTPeOOBATHCS

providing services to 3DS in connectippackpsiTie JIngHbIX JTaHHBIX
with the above mentioned uses. HKoocraBumkam, 0P TINKAM 17011
example, subject to certain ledalepBucHbIM areHTam, NPeaOCTABISIOIIUM

requirements, 3DS may use exter
service providers to collect, process
validate Personal Data, such as educat
work history, compensation, backgrour
references, and status. 3DS might
disclose Personal Data to satisfy |1
legitimate requirements of a third pal
which is considering acquiring some
3DS' business operations.

A
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ngtayru 3DS B cBsA3M C BhINICyKa3aHHBIMH

lnﬂi)?)MO)KHBIMI/I BapI/IaHTaMI/I nux
i@ATIOIB30BAHUS. Hampumep, B
1(d:DOTBeTCTBI/II/I C OHpeI[eJIeHHBIMI/I
\8PHIHIECKUMHA  TpeOOBaHHIMH, 3DS
hﬂ))KeT HCIIOJIB30BATh CTOpOHHI/IX

tyoCcTaBIMMKOB yCIIyr i cOopa, 00paboTku
af npoBepku JIMUHBIX JaHHBIX, TAKUX Kak
cBenieHns 00 oOpa30BaHUHU, OTBITE PabOTHI,
3apaboOTHON MaTe, pEKOMEHJAUU U
tekymuid craryc. 3DS Takke Moxer




Before sharing Personal Data concernin
European Union resident with a third par
3DS will ascertain that the third party:
safeguards Personal Data consistent
this Policy; (ii) is subject to the Europe
Union Privacy Directive; (iii) has certifie
compliance with the European Unig
and/or U.S. Safe Harbor Principles; or (
is subject to another European Commiss
adequacy finding.

With respect to Personal Data transfer
from the European Union to the Unit
States or other non-European locatig
please note that 3DS subsidiaries who h
received Personal Data relating

applicants in the European Commun
have either: (i) checked that they we
subject to another European Commiss
adequacy finding; (i) self-certified thg
their privacy practices applicable to hum
resources administration adhere to

United States Safe Harbor Princigtesr
(i) signed a contract with 3DS whig
contains model contractual provisio
issued by the European Commission.

Where 3DS has knowledge that
employee or internal contractor is using

PacKpbITh Jlnunbie JTAaHHBIE TUTSt
YIIOBJIETBOPEHUS] 3aKOHHOTO TpeOOBaHUs
TPETHETO nuua, HaMepEeBaIOIIETOCs

prUOOpECTH YacTh OM3HECA Y KOMITAHHH.

o kpen Kak mnepenarb JIuuHbie
tylaHHBIC, Kacarommecs KHUTEIIS
I EBpOmeiicKoro coro3a, TPETheil CTOpPOHE,
VBDS ymocroBeputcst B ToM, uro oHa: (i)
AnOecreynT 3amuTy JIMYHBIX JaHHBIX B
dcoorBercTBUM ¢ HacTtosmen [ToNMUTHUKOM,
0iii) momunnsiercst Jupextuse EC o yactHoi
Wabopmarum, (i) ceprudumrpoBaHa IO

TEM,

iaporpamme  "bezomacnas raBanp' EC
w/wm  CHIA, (iv)  gelictByer B
COOTBETCTBUU C JIPYTUMH
COOTBETCTBYIOLUMHU HOpMaMH
EBpomneiickoit Komuccnn.

r&l  koHTekcre JInuHBIX JAHHBIX,
edepenannbix 3 EC B CLHA wim apyrue
NS;paHbl 3a npeaeaaMu EBporsl,

av¥&®OX0IMMO y4ecTh, uTto otnencaus 3DS,
teOTOpBIE MOMYYHIN JaHHBIC, Kacarlol[Hecs
ityanauaatoB u3 EC: (I) AODKHBI MPOWTH
2EOBEPKY Ha COOTBETCTBHE HOpPMaM,
i@paornyHeiM HopMaM EBpokomuccuwu, (ii)

AIMEIOT TOATBEPXKIECHHE TOr0, YTO UX
ampakTuka  obOpameHus ¢ JIW4HBIMU
tR@HHBIME ~ COOTBETCTBYET  MPHHIUIIAM

nporpammel CIHA "be3omnacHas raBamb"’,
h(iii) momnucanu cormamenne ¢ 3DS, B

NsoTopoM YKa3aHbl JOTOBOPHBIE
IIOJIOKEHUH, UCIOJIb3yEMBIE
EBpoxomuccuei.

abBciu 3DS craHer WM3BECTHO O TOM, 4YTO
@OTPYIHUK WM BHYTPCHHHH IOIPSTINK

! For information on the U.S. Department of Com
http://www.export.gov/safeharbor/.

meBaée Harbor Program, please visit

2 Jlist monydeHne nHGOPMALIMH OTHOCUTEIBHO IporpamMmbl "BesonacHas rapass" MHUHHCTEPCTBA TOPTOBIIH
CLIA (Department of Commerce Safe Harbor Programajiyer mocetuts Beb-cait

http://www.export.gov/safeharbor/.




disclosing Personal Data contrary to t
Policy or applicable law, 3DS will tak
reasonable steps to prevent or stop such
or disclosure.

3DS will also disclose Personal Data to
third parties if 3DS determines, in its
discretion, that such disclosure is necess
to protect 3DS legal interests, such as in
following types of circumstances: (i) as a
matter of law (e.g., to tax and social
security authorities); (ii) to protect 3DS’
legal rights (e.qg., to defend or prosecute
lawsuit or administrative proceeding); or
(iif) in an emergency where health or
security of an applicant may be
endangered. These transfers may be
transmitted over the internet, via mail, vig
facsimile, or by any other method that 30
determines is appropriate and in
accordance with applicable law.

5. RIGHT OF ACCESS

3DS will take reasonable steps to ens
that the Personal Data collected is used
the purposes stated in this Privacy Po
and that such Personal Data is correct
up to date.

Pursuant and subject to the Europt
Directive 95/46/C on personal data g
privacy protection, as well as nation
provisions adopted pursuant to i
Directive and other local applicable law

Nigmone3yeT WM packpbiBaeT JIuuHble
€raHHble crioco0amM, MIYLIUMH Bpas3pe3 C
userosuieil [lonmuTukol Uiy IpUMEHUMBIM
3aKOHOAATEIbCTBOM, KOMIIAHUS IIPUMET
pa3zyMHbIE€ MepBI 1)1 IPEAOTBPALLIEHUS WIH
MPEKpAICHUs JaHHBIX JEHCTBUH.

3DSTakxe packpoet JInunbie 1aHHbBIE
TpeTheil CTOpOHE, €CI 3TO HEOOXOIUMO
alys 3aImuThl IOpUANIeCKuX nHTepecoB 3DS
teenne o TakoBoii HeoOxoaumocTu 3DS
NPUHUMAET CAMOCTOSTENILHO), KaK,
HAIIpUMeEp, B OJHOU U3 CIEIYIOIINX
curyanuii: (1) B pamkax TpeboBaHUI
A3aKoOHOATeIbCTBA (Mepeiava JaHHBIX B
HAJIOTOBYIO CITYXKOY UJTH CITYXKOY
COLIMAJILHOTO cTpaxoBanusi), (i) B menmsax
3alMThI Fopuandeckux mpas 3DS (s
3aIUTHI UJIH MPECIICIOBAHMS B CYI€0HOM
\ IOPSI/IKE WJIH B PAMKax
)SIMUHUCTpATUBHOTO ciyiianus), (i) B
AKCTPEHHBIX CITyYasx, KOT/a )KU3Hb,
3I0pOBbE WM O€30MaCHOCTh KaHAMIaTa
MOT'YT OKa3aThCs 1oj yrpo3oid. [lepemaua
JTAHHBIX MOXET OCYIIECTBIATHCS Yepes3
cetb HTEpHET, IO TIOUTE, (haKCy WiIn
JTI0OBIM JPYTUM criocoboM, kotopsiid 3DS
MOCYHUTACT Pa3yMHBIM U
COOTBETCTBYIOIIUM TIPUMEHUMOMY
3aKOHOJIaTEIIbCTBY.

5. IIPABA JOCTYHA

UB®S mnpumer pa3yMHbIE MepBl  JUIA
fapantun Toro, 4yro coOpanHble JIM4YHBIE
IQMHHBIE ~ WCHOJNB3YIOTCS B IEJsX,

amgioXKCHHBIX B HACTOSIIEM JOKYMEHTE, a
Tak)Ke 4YTOOBI OOECTEUUTh JTOCTOBEPHOCTH
U aKTYaJIbHOCTh 3TUX JAHHBIX.

2@ coorBerctBuM ¢ [upektuBoit EC
reb/46/C o 3ammre yactHOM HHOpPMaLUH, A
alaxxke HAIMOHATBHBIMUA  IMOJIOKCHUSIMH,
NISPpUHATBIMH B COOTBETCTBHHM C JaHHOM
SIMpEKTUBON, W MPOYUMU NPUMEHUMBIMU




applicants can (i) access their Persg
Data, subject to the principle
proportionality or reasonableness, or
ask for the correction or update of th
Personal Data, by notifying the Hum
Resources Department or by sending
email to DS.PrivacyPolicy@3ds.com. 3L
will use reasonable efforts to correct g
reported factual inaccuracies in Persqg
Data. Depending on the scope of
request, 3DS reserves the right to charg
reasonable fee to cover any out-of-poc
costs (such as copying fees) incurred
connection with such access and correct

Applicants should notify the 3DS Humg
Resources Department concerning char
in Personnel Data, such as legal chang
name, address, and other such st
changes. Applicants should contact
3DS Human Resources Department or s
an email to DS.PrivacyPolicy@3ds.com.
3DS may deny access to Personal Dat
limited situations as defined by applical
laws and regulations.

6. SECURITY OF PERSONAL DATA

3DS has in place reasonable safegu:
with respect to the protection and secu
of Personal Data.

be treated
3DS restrig

All Personal Data will
confidential. Therefore,
access to such Personal Data to
employees, independent contractors

.

3DEpopmanu.

nalpmamu, kaHgumatel MoryT (i) uMeTh
DftocTyn K cOOCTBEHHBIM JIMUHBIM TaHHBIM,
iy COOTBETCTBUH c HNPUHIUTIOM
EifpOnOpIHOHATEHOCTH U pa3syMHOCTH, (ii)
ANPOCUTh 00 M3MEHEHWHW WM OOHOBJICHUU
@O0CTBEHHBIX JaHHBIX, OOPATHBIINCH B
DSTaET KaapoB WM OTIIPABHUB 3JICKTPOHHOEC
NWICEMO Ha (o (1 4% {0011150%1 azpec:
nals.PrivacyPolicy@3ds.com. 3Dffpumer
[H@3ymMHBIE  Mepbl ISl KOPPEKTHPOBKH
Jerra0bIX  3aMCUCHHBIX  HETOYHOCTEH B
K8uyHbIX MaHHBIX. B 3aBHCHMOCTH OT
ddbemMa paboOT B pamMKax TOTO WM MHOTO
oanpoca, 3DS ocraBnser 3a coboil mpaBo
B3MMAaTh IUIATY 3a JIFOObIe pacxoibl (B TOM
YHCIe Ha KOMUPOBAaHHUE), KOTOPhIE MOTYT
BO3HUKHYTh B XOJI¢ TOJYYCHHUS JOCTYIa K
JTAHHBIM U UX KOPPEKTHPOBKH.

AaHuaaThl  00s3aHBl  YBEIOMUTh OTICI
gegapoB 3DS 06 m3meHeHUIX B X JIMUHBIX
en@fiHbIX, TAKUX KaK, HAPUMEpP, H3MEHCHHE
AtseHM, anpeca, a TaKkkKe O JIpYrux
th®100HOTO pona m3mMeHeHusx. KanaumaTs
enakHbl 00paTUThes B OTAed KaapoB 3DS
WIH OTHPABUTh AJIEKTPOHHOE MHUCBMO Ha

ACie 1Yo anpec:
nIBS.PrivacyPolicy@3ds.com.
B OMPCACIICHHBIX CUTyalusiIxX n B
COOTBETCTBUHU C IMPUMCECHUMBIM

3aKOHOJATEJIbCTBOM U APYTUMH HOpMaMH,
3DS wmoxer oTKazaTh B JIOCTyNE K
HOHy‘ICHHBIM .HI/I‘-IHBIM JAaHHBIM.

6. 3anmuTa JIMYHBIX JaHHBIX

aRI3S ucnoap3yeT pasymMHBIC MeEpPHI IS
(Tl JIMYHBIX JaHHBIX.

n8Bce JImuHble maHHBIE pacCMaTPUBAIOTCS B
t®auecTBe KOH(HIEHITHATBHON
Takum  ob6pazom, 3DS
ROHTPOJIUPYET  JOCTYN  COTPYJHHUKOB,

agents who have a need to know such

Jat@aBUCHMBIX MOAPSIIYMKOB W arcHTOB,




in carrying out their mission in consisten
with the purposes for which the Perso
Data was collected or otherwise

furtherance of the performance of t
duties at 3DS. All non-business relat
access and/or disclosures are prohibi
All the people who have access to Persc
Data are bound by a duty of confidentiali

Every employee must contribute to t
confidentiality of Personal Data &
respecting technical access and clearsg
processes and procedures. 3DS maint
reasonable physical, electronic, 4
procedural safeguards to protect Persg
Data from loss, misuse and unauthoriz
access, disclosure, alteration 3
destruction. As part of those safeguar
3DS employs technology designed
protect Personal Data during
transmission and prevent transmiss
errors or unauthorized acts of third partie

Although 3DS has put into plag
reasonable safeguards to protect Pers
Data, we recognize that there is no met
of transmitting or storing Personal D3
that is completely secure. If an applica
has reason to believe that the security

his’lher Personal Data has be
compromised or misused, they sho
contact the 3DS Human Resourq
Department.

7. DISPUTE RESOLUTION

CBOTOPBIM MOTYT TIOHAnOOUThCS JIMuHBIC
nahuHble, K 3TOW  WHpOpMAIMU B
IQOOTBETCTBUU C ICISAMH, JJIS JOCTHIKCHHUSI
heotopbix JlnuHble JaHHBIE COOUPAIHCH.
efloctryn k JIMYHBIM JaHHBIM WM HUX
lgeckpriTHE, HE OTHOCSIITHECS K
DI@hmepueckoit JeSTebHOCTH
IMIpeanpusiTHsi, 3ampemieHsl. Bce  nmima,
UMEIOINe JNOCTYN K JIMYHBIM JaHHBIM,
00s13yroTCS WCTIOTHSTh TpeOOBaHUS
corameHust 0 KOH(OUIECHIINATLHOCTH.

hBce coTpymHuku 00sI3aHBI MOIICPKUBATH

YyciioBUs KOH(MUIEHIIMATBHOCTH JIMYHBIX
\NERHBIX, cienys TEXHUYECKUM
aip®iueaypaM  MOJyYCHHsS  JOMycKa H

NChyruM NpaBUiaM BbIJAYM Pa3pelICHUs Ha

ypabory ¢ ganHbiMH.  3DS  obOmamaer
7@e3yMHBIMUM  MepaMu  (U3UYECKOW U
INcieK TPOHHOM 3AIIATHI, a TAKKeE
dﬁ)OTBeTCTBYIOH_[I/IMI/I HpOHeCC&MH,
t@cronb3yeMbIMU [T 3alIMTHI  JIMUHBIX
t9aHHBIX ~OT MOTEpH, HEKOPPEKTHOTO
|0fTI0Ip30BaHKs], HECAHKIIHOHUPOBAHHOIO
S]IOCTyrIa, paCKpBITI/I}I, N3MCHCHUA n
YHUYTOXKEHUsA.  YacThl0  Takux  Mep

SIBJISIETCS. TEXHOJIOTHUSA, pa3paboTaHHas st
3anUThl JIMYHBIX JaHHBIX B TPOIECCE HMX
nepesavyy v sl TPeIOTBPALICHUS OIIHOOK
pH nepeaave, a TaKxe
HECAHKI[MOHHUPOBAHHOTO YYacCTUS B 3ITOM
IIPOIIECCE TPETHUX CTOPOH.

reHecMOTpst Ha pasyMHBIE MEPBI, MPHHSTHIC
0BBIS mig 3ammTel JIMYHBIX MAHHBIX, MBI
na@dunsHaeM, 4TO AlOCOIIOTHO 0€30IMacHOro
\tReroma  mepemavyd WM XPaHCHUS
AmHopmManii  He  CymiecTByeT. Ecniwm
fHIMIaT IMeeT OCHOBAHMS TIPEAIOJIararh,
@IT0 €ro Wid €€ JaHHble OBUIM M3MEHEHBI
ki HEKOPPEKTHO HCIOJIb30BAaHbI, OHH
C@®IDKHBI 00paTUThCS B 0TAe KaapoB 3DS.

7. Pa3peiienue cnopos




3DS will investigate and attempt to reso
complaints regarding use and disclosure
Personal Data in accordance with
principles contained in this Policy.

If the matter is not resolved throug
internal 3DS procedures, i.e. by contact
the 3DS Human Resources Departmg
then applicants who are European Un
residents may directly report the matter|
the local Data Protection Authority (e.g.,
France: the C.N.l.L). Non-European Uni
residents should follow local procedur
for dispute resolution.

Unauthorized access to or misuse
Personal Data may be treated as ser
offenses as required by local legislation &
practice.

8. CONTACT

Any questions or comments concern
this Policy can be submitted to the 3l
Human Resources Department or by ern
to DS.PrivacyPolicy@3ds.com.

9. PoLICY EFFECTIVE DATE AND
REVISIONS

This Policy is communicated to 3D
applicants. Occasionally 3DS may upd
this Policy to accurately reflect ar

VBDS  o0s3yercss  paccienoBaTh MM
> WbrBITaTHCS pasperunTh Kano0kbI,
thexcaromuecs HCITOJIb30BaHMS WU

PacKphITHS JInyHBIX JTAHHBIX B

COOTBETCTBUU C NPHUHIMIIAMU HACTOSIICH
IMonutuku.

yfEcmu  mpobimema He paspemaetcs  BO
MNGIyTPEeHHEM TOpPSAKE, T. €. MOCPEICTBOM
pofpamenus B otaen kampoB 3DS, To
l0@HAMIATEI, SBISIONIMECS PE3HICHTAMU
fespomeiickoro coro3a, MOTyT 0OpaTHUTHCA
IAATPSMYIO B MECTHBIC OpPTaHbI IO 3allUTe
onupopmanuu (K mpumepy, Bo DpaHIiuu
emkoi opranuzanueit sBusercs CNIL -
YNOJHOMOYEHHBIA OpraH Mo  3alluTe
NEPCOHANBHBIX  JaHHBIX). Jluma, He
SBJISTIONITAECST  pe3uieHTaMu  EBpocoro3a,
JIOJKHBI CJIEIOBAaTh MECTHBIM MPOILEAYypam
paspenieHus CropoB.

blecankIMOHMPOBAHHBIIH JOCTYII K
Ol4HBIM JAHHBIM WIM UX HEKOPPEKTHOE
AM@ONBE30BaHIE MOTYT pPaccMaTpUBATHCS
KaK  CEpPbE3HOE  HapylLICHUE  3aKOHA
COIVIACHO MECTHOMY 3aKOHOJATEIbCTBY M
IIPUHATOMN MPAKTUKE.

8. KOHTAKTHBIE JJAHHBIE

JIrobble BOMpOCHI WM KOMMEHTapuu B
N@rHomeHun JAaHHOW [lonuTUKM MOXKHO
DffanipaBUTh B OTAEN KagpoB WJIH Ha
nailegyrommii agpec 3ACKTPOHHON ITOYTHI:
DS.PrivacyPolicy@3ds.com

9. JlaTta BCTyIUIeHHMs B CHJIYy HAacToOsIlIel
HHomuTHKHU 1 ee perakuuu

Slacrossmaa IloauTnka HOBOOUTICS IO
abeeneHus KaHaUaaTOB Ha padoty B 3DS. B
WYyaymem 3DS MoxeT BHECTH NpaBKU B

changes to its privacy practices or

ABCTOALINHA JIOKYMEHT, c LENBIO




required to comply with legalorpaxkenus aKTyaJIbHON HPaKTHKH

requirements. The most recent policy willopamienns ¢ JInuHbIME JTaHHBIMH WA B

be published and will reflect the effectiveoorBercrBun c TpeOOBaHUSIMH

date. 3aKoHoJaTenbcTBa. HoBeilue penakuuu
[Momutuku  Oyayr  omyOJMKOBaHBI  C
00O3HAaUYEeHNEM [aThl BCTYIUICHHS WX B
CHITY.

The effective date of this Policy |glara BcTymieHus B CHIy HacTOsIICH

December 30th 2014 penaknuu [Tomutuku - 30 nexadbps 2014r.




